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Abstract: This article analyzes the unemployment rate among youth and discusses
effective strategies for employment. It offers proposals on education, skills development, and
job placement. The importance of collaboration between government and private sectors is
emphasized. The article aims to identify socio-economic solutions and provides
recommendations for enhancing youth employment opportunities.
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CTPATEI'NA OBECIIEYHEHUSA 3AHATOCTU MOJIOJAEXHU 1
YPOBEHb BE3PABOTHUIIbI

AHHoTauusi: B cratbe aHanusupyercss ypoBeHb 0e3paboTHIIbI cpelud MOJOIESKU U
oOcyxnarorcss 3(QeKTUBHbIE CcTpaTeruu TpynoycrpoicTBa. Ilpennaratorcss Mepsl 1O
O00y4Y€HHIO, TOBBIIIEHNI0 KBATU(QUKALUKM M TPyLOyCcTpoHCTBY. Takxke moadepKuBaeTcs
BAXHOCTb COTPYAHHUYCCTBA TrOCyJdapCTBa W YaCTHOI'O CCKTOpa. Crartesa HaIlipaBJICHA Ha
BBIABIICHUE COIIMAJIBHO-3KOHOMHWYCCKUX peH_IeHI/II\/'I U PpPCKOMCHAAIMU II0 TIOBBINICHUIO
3aHATOCTH MOJIOACKU.

KioueBbie cioBa: 06e3paboTHila, MOJOAEKb, 3aHATOCTh, CTPATETHs, PHIHOK TPy.a,
KBaJIM(pUKalusi, 0Opa3oBaHue, TPYA0yCTPOUCTBO, IKOHOMHUKA, TOCYIapCTBO, YAaCTHBII CEKTOP,
HCCICIOBAHUC, BOBMOKXHOCTHU, Pa3BUTHUC, PCILICHUC.

YOSHLAR BANDLIGINI TA’MINLASH STRATEGIYALARI VA
ISHSIZLIK DARAJASI

Annotatsiya: Ushbu maqgolada yoshlar orasida ishsizlik darajasi tahlil gilinadi va ularni
band qilish bo‘yicha samarali strategiyalar muhokama qilinadi. Ta’lim, malaka oshirish va
ishga joylashuv bo‘yicha takliflar keltiriladi. Shu bilan birga davlat va xususiy sektor
hamkorligining ahamiyati ko‘rsatib o‘tiladi. Maqola ijtimoiy-igtisodiy yechimlarni aniglashga

qaratilgan va yoshlar bandligini oshirishga yo‘naltirilgan tavsiyalar beradi.
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Kalit so‘zlar: ishsizlik, yoshlar, bandlik, strategiya, mehnat bozor, malaka, ta’lim, ishga
joylashuv, igtisodiyot, davlat, xususiy sektor, tadgiqot, imkoniyat, rivojlanish, yechim.
INTRODUCTION

Youth employment is important for the socio-economic development of every country.
In recent years, unemployment has been particularly high among young people, which is a
pressing issue for the state and private sectors. Employment, skills development and
professional development of young people are important for the stability of the country's
economy [1, 2].

Youth employment is a socio-economic concept related to the active participation of
young people (usually citizens aged 14-35) in the labor market, that is, whether they are
employed or looking for work [3].

Youth employment includes:

1. Employment - young people are working in permanent or temporary jobs.

2. Job search - young people are trying to find a job, but have not yet found a job.

3. Apprenticeships and internships - in some cases, employment is formed through

education and practice.

Youth employment is an important indicator of economic development and social stability,
as it indicates the ability of young people to properly use their labor resources, earn an income,
and actively participate in society [4].

A youth employment strategy is essential for economic, social, and personal development,
and is essential for the sustainable development of the country and the future quality of life of
young people.

The unemployment rate is the share or percentage of people who are active in the labor
market but do not have a job. It is usually used in economic analysis and policy [5].

MAIN PART

Youth employment strategies and the urgency of unemployment. Youth employment and
unemployment are one of the most pressing issues for the economic and social stability of
countries today. Young people constitute the main stratum of the labor market, are a source of
new ideas and innovations. Therefore, providing them with employment and reducing
unemployment has become a strategic task of state policy [6,7].

Scientific innovation is new knowledge, approach, method, concept or result discovered
by a scientist as a result of research or an article that did not exist before. Scientific innovation
determines the main value of research and is characterized by the following aspects:
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1. Creation of new knowledge - identification of previously unknown facts,
relationships or patterns.

2. Practical significance - the result created creates new opportunities in science or
practice.

3. Development of a theoretical approach - expansion, improvement of existing
theories or offering a new perspective.

4. Methodological innovation - application of a previously unused method,

technique or technology in research [8].

. Problem solving - solving a practically existing problem with a new approach.

Table 1. Causes of youth unemployment

Ne Cause Description Additional
Information /
Impact
1 Mismatch of Educational Graduates may
the education programs do struggle to find
system with not meet employment or
the labor current labor their
market market professional
demands; skills may not
required skills match job
and requirements,
competencies increasing youth
are lacking. unemployment.
2 Lack of Young people Insufficient
professional lack modern qualifications in
skills and technological STEM, IT,
qualifications and design, and other
professional sectors prevent
competencies. youth from
accessing high-
skilled job
opportunities.
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Slow The_economy Economic
economic develops at a stagnation makes
growth slow  pace; it harder for
new jobs are young people to
not created. find jobs, raising
unemployment
rates.
Regional and Some regions Differences
social have limited between urban
disparities industrial and and rural areas
service limit
opportunities; employment
youth may be opportunities for
forced to youth.
migrate.
Insufficient There are Imbalance
job many young between demand
opportunities people in the and supply
for youth labor market, increases
but job unemployment
positions are among youth.
limited.

The mismatch between education and labor market needs, along with lack of skills, are the
main causes of youth unemployment, as young people enter the labor market unprepared. Slow
economic growth and regional disparities are systemic factors that require strategic policy
interventions. Creating sufficient jobs, promoting startups, and implementing online learning

platforms are effective ways to increase youth employment [9].
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Fig 1. Uzbekistan youth unemployment rate (15-24 years old) 2020-2025
As the diagram shows, unemployment was high in 20202021, decreased in 2022-2024,

and remained somewhat stable in 2025.
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Fig 2. Youth unemployment rates in countries around the world

The figure shows the percentages of different countries. According to the data: Highest
percentage: South Africa (59.6%). Lowest percentage: Germany and Japan (4.0% and 5.2%).
Some countries in Africa (Tunisia, Morocco) and the Middle East (Jordan) have high
percentages. Developed countries (Germany, Japan) have low percentages [10].

ANALYSIS AND RESULTS

An analysis of scholars' work on youth employment strategies and unemployment rates
is presented below:

Baxodirjon Qodirov, “Improving Youth Employment in Uzbekistan: Analysis of State
Policy Effectiveness”, 2022. This study analyzes state policies in Uzbekistan to improve youth
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employment. It highlights vocational training,. innovative approaches, and labor market
competitiveness as key factors.

Farhod Xalmatjanov, Tohir Adhamboyev, “Youth Employment: Problems and
Solutions”, 2021, This article examines challenges in youth labor market integration, vocational
training, and entrepreneurship. Solutions include internships, practical training, and startup
support.

Axrorxo ja Raxmatxo jjayev, “Skills Mismatch in Youth Employment: Problems and
Solutions”, 2020. The study analyzes the mismatch between labor market demands and youth
skills. Recommended solutions include educational reforms, career guidance, and skill
development programs.

Bexzad Anvarovich Tagaev, “Managing Youth Employment in the Context of
Digitalization”, 2021. This research highlights the role of digitalization and labor market
adaptation in improving youth employment management and monitoring.

International Labour Organization (ILO), “Global Employment Trends for Youth
2024”, 2024. Provides a global analysis of post-pandemic youth unemployment, NEET youth,
employment opportunities, and strategies to improve youth employment.

O’Higgins, N. “Youth Unemployment and Employment Policy: A Global Perspective”,
2017. Examines causes of youth unemployment worldwide and the effectiveness of
employment policies to improve youth labor market outcomes.

Bell, D. N., Blanchflower, D. G. “Youth Unemployment in Europe”, 2018. Analyzes
youth unemployment in Europe, highlighting economic crises and the mismatch between
education systems and labor market needs.

Kluve, J. “The Effectiveness of Youth Employment Programs: A Meta-Analysis”, 2016.
Conducts a meta-analysis on youth employment programs (training, subsidized employment,
start-up grants), showing effectiveness of government programs and best practices.

Youth employment strategies consist of several main areas and measures aimed at
increasing the employability of young people, developing their professional skills and ensuring
their adaptation to the labor market. The main components are as follows:

Adapting education and vocational training to the labor market. Adapting curricula to
labor market requirements. Developing technical and vocational education centers. Preparing

for work through expanding internships and traineeships.
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Creating economic and entrepreneurial opportunities. Supporting small businesses and
startups for young people. Providing credit, grant and financial assistance programs. Increasing
Job opportunities in the fields of innovation and the digital economy.

Employment support services. Job search and counseling through employment centers.
Developing online job portals and platforms. Services for career guidance and resume
preparation.

Social protection and incentives. Short-term social benefits for unemployed youth.
Incentives and incentives for entering the labor market (taxes, bonuses, scholarships). Programs
to encourage employers to hire young people.

Political and regulatory support. National strategies to increase youth employment.
Labor legislation and mechanisms for protecting youth labor. Partnership programs:
government, private sector and non-governmental organizations.

Conclusion

Strategies to increase youth employment require a comprehensive approach. Education,
skills development, public-private partnerships, and economic incentives play a key role in
providing youth with employment. This article provides recommendations to increase youth
employment and strengthen socio-economic stability.
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